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From the Editor

COVER STORY

Welcome to the 37th edition of On the Surface. My name is Steve, and I am
the Executive Director of AWCI ANZ. I am very keen to represent the interests
of members and provide services and undertake activities that enhance
members’ ability to operate a successful business. This magazine is just
one of the important things we do to keep you informed of the latest issues
affecting the industry as well as new products, trends, and ways to make your
job easier and keep your business on track.

INDUSTRY

This issue has some great practical information and, of course, includes our
popular Ask the Panel section, which answers your questions about technical
issues and on-the-job safety. You’ll also find an informative article on the use
of non-compliant external Aluminium Composite Panels, which once again
highlights the need for a better regulatory system. It’s always good to stay up
to date with the latest Australian Standards and, in this issue, we look at the
results of the AS5113 Facade Test. It is also worth reading the article from our
Registered Training Organisation (RTO) and how you can take advantage of the
short courses, industry training and apprenticeship training.

BUSINESS

We also take a look at what’s in store for our upcoming National AWCI ANZ
Conference in Perth from October 28-31, 2018, which represents great value
for you and your business. We have some great speakers that will inspire
and motivate you and your team to build an even stronger business, plus
education sessions that will feature many exciting new developments in the
marketplace accelerated through new applications of technology, innovative
products and higher standards of excellence that continue to push the
boundaries of our trade. And, once again, we will have the popular Apprentice
Challenge, Awards of Excellence and Partner Program.
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I urge you to read through the conference feature, reserve your hotel room
and register early for what promises to be an outstanding event. I am looking
forward to getting to know everyone and being able to put faces to names.
Another key benefit for members is our strong network of state-based AWCI
organisations, and I encourage you to have a read of ‘Around the States’ and
get involved in one of their next functions.
Steve Fielding
AWCI ANZ Executive Director
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Home, Spectacular Home
As winner of the 2017 AWCI ANZ Awards of Excellence Residential > $100,000,
Premier Ceilings’ work on this stunning Perth residence wowed the judging panel
with its exceptional quality and impressive scope of work.
No stranger to the Awards of Excellence, Premier Ceilings
has been installing ceilings in the residential sector for 47
years, currently servicing more than 40 Perth builders.
Led by Geoff Collicott, the company carries out works
ranging from smaller homes and renovations up to some of
the biggest homes conceived in Australia.
“This project took years to plan,” said Geoff of the stunning
Perth private residence that won last year’s AWCI ANZ
Awards of Excellence in the Residential >$100,000 category.
“It consists of four floors of pure luxury, and features grand
views with a westerly outlook of the Perth skyline. It boasts
five bedrooms, each with their own full-sized ensuite, plus
three bars and a cellar.”
Premier Ceilings used CSR Gyprock and Rondo products
throughout and plasterglass cornices and mouldings. The
ceilings consisted of metal framing lined with Gyprock
Supaceil plasterboard, and curved features created with
Flexible plasterboard, plasterglass light troughs, curtain
pelmet bulkheads, Rondo shadowline bead to the wall and
ceiling junction to some of the areas, plasterglass cornice
in two sizes to most of the house plus straight walls and
curved walls.
4
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The judging panel said it was “very impressed with the
quality of the work carried out” by Premier Ceilings, noting
the job was not without its challenges. One of the major
hurdles encountered by the Premier Ceilings team was the
logistical issue of hauling materials to the fourth floor, with
access limited due to the site access and building design.
“We started work on this project in January 2015 and we
completed our last works in April 2017,” Geoff explains.
“Completing the feature ceiling to the void was a huge
milestone for us. I’m also really proud of the way the
team brought together all of the steel, plasterboard and
handmade plasterglass elements.
“We were over the moon to accept this award for the third
year in a row. I would like to recognise and thank the team
of staff and tradesmen who ensured we delivered a quality
finish on this fantastic job. The owners were thrilled with the
finished look and that’s what it’s all about.”
Geoff also pays tribute to key suppliers CSR Gyprock and
Rondo, who he says were instrumental in helping create the
contemporary, luxe finishes for this expansive home.
“CSR Gyprock and Rondo were, as always, able to provide
their products on time and to the high quality we have come

THE FOLLOWING COMPANIES ARE PROUD TO HAVE
WORKED WITH PREMIER CEILINGS ON THIS PROJECT

to expect,” Geoff says.
“We have a strong relationship with Premier Ceilings,
having worked together for the past 47 years,” CSR Gyprock
residential account manager Graeme Lawrence agrees.
“When required, the team engages us with any technical
roadblocks or product deviations, which we work through
together to ensure their client is completely satisfied.
“Premier Ceilings is a highly professional ceiling company
that’s regularly engaged by luxury home builders due to the
quality of their workmanship. We are tremendously pleased
Premier Ceilings has won another prestigious award for their
work. It’s always fantastic to see our products used in ways
that step outside of the ordinary and into the extraordinary.”
Rondo had similar sentiments, with technical sales
representative Paul Bowden saying: “Rondo is thrilled
to have assisted Premier Ceilings achieve such a highquality result in this private residence. The products and
workmanship are second to none, which is evidenced
in the project winning AWCI ANZ’s Awards of Excellence
Residential > $100,000 category. This is a fantastic
testament to the hard work of all involved.”
www.awci.org.au 5

President’s Report

Steve Langridge, President, AWCI Australia and New Zealand
Hello to all yet again.
I would like to start by wishing everyone the
best for 2018. As far as I can see, the coming
year is looking extremely positive, with all
states reporting economic optimism for the
coming year.
We, as contractors, need to embrace these
conditions and look to increase our margins while things are
buoyant. For too long our industry has absorbed increased
costs to the detriment of our margins, and this has applied
to manufacturers and contractors alike. We have just had a
modest price rise from most of the manufacturers and we, as
contractors, need to follow suit.
I would also like to take this opportunity to welcome our new
Executive Director, Steve Fielding. Steve comes to us with a
wealth of experience, spanning many years and including a
stint in federal politics as a senator.
Steve only started with us on February 19 but has already hit
the ground running, and I look forward to working closely
with him over the term of my Presidency.

Late last year, National Marketing Officer Angela Gardiner
resigned from AWCI ANZ, which was a great loss to the
national office. I must admit that during Leonie Foster’s
brief time as Executive Director, I did not get much of a
chance to deal directly with Angela, however, after Leonie
resigned I did. It was then that I realised what an asset we
had. I would like to thank Angela for her efforts for AWCI
ANZ and wish her all the best in her new role working for
AWCI QLD.
So, to recap, at the end of last year we had no Executive
Director and no Marketing Officer.
The Executive Committee discussed and voted to move
the National Office from Queensland to Victoria with
a view to combining the National AWCI office with the
National RTO.
I am extremely pleased to announce that this transition
is taking place. We are currently looking for suitable
premises in Melbourne and, when this is located, the
move will be complete. We are also in the process of
seeking a new Marketing Officer and an Administration
Officer, which will give us a team of seven in the new
offices, including the RTO trainers.
This move will give the National office and the National
RTO the impetus to take both organisations to the next
level. It is my view that our RTO should be not only running
short courses in all of the States, but training apprentices
in all States bar NSW, which already has a very successful
RTO, run by the NSW representative to the Executive
Committee, Tony Roberts.
This brings me to the unfortunate part of this merger: due
to the relocation of the National Office to Victoria, Michelle
Millmann’s position was no longer viable.
I would like to express all of the Executive’s appreciation
for the work Michelle did for the National office.

RM00428AA

Belinda Goddard from Western Australia, take a bow.
Belinda has taken the lead role in organising this year’s
conference. It was discussed at an Executive level that the
States should take back control of Conference organising,
and Western Australia was happy to trial this.

6
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I can say that we are currently further advanced in March
than we were in June last year. Belinda, with the help of
Kim Prout and the rest of the Western Australian team,
should be congratulated on their performance and their
endeavour.
To wrap up my report, after a very disappointing year last
year, the future is again looking bright. I really do believe
that with a concerted effort from all of the Executive
Committee members and all the staff of the AWCI both
nationally and at a state level, 2018 can be the start of a
new beginning.

RM00418AA

INDUSTRY

This issue we take a look at what’s
in store in the lead up to this year’s
AWCI ANZ 73rd Annual Conference
from 28 to 31 October 2018 at
Crown Perth, Western Australia.

In 2017, over three hundred attendees joined us for our
Hamilton Island Conference. With a diverse range of
delegates from across Australia, New Zealand and the
world, the AWCI Conference is the premier event to make
new connections and strengthen existing relationships.
This year’s conference theme is Expect the Best from the
West, and we invite delegates, sponsors and exhibitors to
take an introspective look at their business model, to build
upon their internal processes, and strengthen resilience in
the industry.
There are many exciting developments in the marketplace
accelerated through new applications of technology,
innovative products and higher standards of excellence that
continue to push the boundaries of our trade.
Our plenary program will inspire you to take your business
to new heights. A powerful line up of leaders and speakers
from key industries will provide valuable insights and
out-of-the-box perspectives for delegates to learn from and
take away.

8 www.awci.org.au
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Perth is one of Australia’s most exciting destinations, with
beautiful weather year-round, postcard-perfect beaches,
and world-class wineries, scenic walking trails and historic
country towns just a short drive away.

Program overview
AWARDS OF EXCELLENCE
The AWCI ANZ Trans-Tasman Awards of Excellence
recognises and raises the profile of leaders in the wall
and ceiling industry. Project winners from State and New
Zealand local awards programs are nominated into the
Trans-Tasman Awards and presented at the Gala Dinner on
the final evening of the conference.
APPRENTICE CHALLENGE
The Apprentice Challenge has been a long standing
activity in the Conference and an integral part of AWCI’s
commitment to training and the future of the trade. The
best apprentices from each Australian State and New
Zealand compete in this annual challenge testing many

competencies. Drop in and watch the teams complete this
year’s three-day construction.
PARTNER PROGRAM
Following the incredible reception to the launch of the
women’s networking session, now named the AWCI BaSE:
Business and Social Exchange, the initiative has continued
to grow in 2018.
An informative and exciting program is planned for the
partners. Partners will have many valuable takeaways and
new connections made from the program in Perth.

See the sights
You really can ‘Expect the Best in the West’. From soft,
white sandy beaches and scenic parks through to a thriving
metropolis of funky bars, modern restaurants and curated
street art, Perth packs a punch that cannot be denied.
If it’s beaches you’re after, visit Cottesloe Beach, with its
cafés and Norfolk pines or Mettams Pool for its snorkeling
reef. Or perhaps you’d prefer to explore Kings Park. One of

the biggest city parks in the world (even bigger than New
York’s Central Park), Kings Park offers epic views of the Swan
and Canning rivers, as well as the Perth CBD.
There’s also plenty of amazing day trips within a stone’s
throw from Perth. Just 19km from Perth, Rottnest Island
has more than 60 beaches, coral reefs and history-packed
buildings. Alternatively, the Swan Valley is home to 40
vineyards, many with cellar doors offering tastings of the
region’s warm-climate wines.

Soak up the luxury
The AWCI ANZ 73rd Annual Conference will take place
at Crown Perth. Crown is Western Australia’s premier
integrated resort with world-class convention facilities,
three hotels (Crown Towers, Crown Metropol and Crown
Promenade), a spa, resort pools, restaurants and bars.
Sponsors and delegates alike are sure to have a memorable
conference experience with world-class customer service
and meeting facilities. All conference activities, amenities
and restaurants are located within the Crown precinct itself.

www.awci.org.au 9

For more
information and to
stay up-to-date on the
Annual Conference,
visit
www.awci.org.au
Sponsors and exhibitors
Sponsors and Exhibitors are essential to the success of
our Annual Conference; without you we would simply be
unable to facilitate our industry-leading event. We provide
multi-level opportunities in the program for face-to-face
contact with industry colleagues. Sponsorship packages
are tailored to provide unparalleled exposure and branding
opportunities, giving you various means through which to
engage with your customer base.
The AWCI Trade Exhibition is the central hub of activity at
the Conference, with companies showcasing their latest
technology and innovations, new products and software
and emerging trends.
Delegates come to the Exhibition actively looking for
manufacturers and suppliers who are at the leading edge in

10 www.awci.org.au
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the industry. The Exhibition
attracts a high number of visitors
on a daily basis with a dynamic, friendly atmosphere.
The booth layout will provide maximum exposure for
exhibitors and also enable delegates to move freely
through the Exhibition before and after plenary sessions.
Refreshment breaks will be held in the Exhibition Area
providing a tremendous opportunity to interact with
delegates.
The Program has been designed to allow for your staff to
maximise their time with delegates and customers over the
course of the Conference.
To find out more about sponsorship or trade exhibition
packages, contact conference organiser Belinda Goddard at
adminwa@awci.org.au for a prospectus.

www.awci.org.au 11

RM00328AB

INDUSTRY

Safety Management System – what
is it and why must you have it?
Numerous questions are frequently asked regarding the topic of safety in the
workplace, and one common issue raised is safety management systems.
What is a safety management system? Must you have one?
Firstly, you need to understand what a safety
management system is before you can answer the
question of whether you must you have it.
There are different definitions and explanations of
what is a safety management system. Simply speaking,
a safety management system is a systematic approach
to managing safety. It is generally documented, and
includes information regarding the company structure,
responsibilities of positions held within the company,
policies and procedures describing how various
matters of safety are to be managed.

service requirements. As many industry sectors are
demanding higher levels of safety, this has prompted
more and more companies to implement a complying
AS4801:2001 Safety Management System throughout
all functions of their business so that they can provide
customer confidence, be competitive in their industry
and perhaps gain a competitive edge. For example, by
introducing a safety management system that meets
the requirements of AS4801, it may open doors to
many more business opportunities, such as, tendering
for government jobs.

Safety management systems can range from being
a few pages long to being lengthy documents. It
depends on the company size and processes and what
the company desires their safety system to achieve.

Hence, besides meeting a company’s legal safety
obligations, the time, money, and effort spent
improving health and safety at the workplace by
utilising a formalised safety management system will
bring many other benefits, including:

This brings us to the second question: must you have it?

n

improved efficiency and productivity;

This question is open to discussion and debate as
it depends on what a company’s view point is on
formally addressing safety in the workplace and how
they view a safety system’s benefits.

n

better workplace relationships;

n

reduced operating costs;

n

an opportunity to gain a competitive edge; and

n

increased business opportunities.

We all understand the need to have a safe place of
work, and safe systems of work for all workers in
the workplace, and this is embodied in legislation.
A safety management system can therefore be
implemented to ensure a company meets its legislative
workplace health and safety responsibilities and to
ensure the safety of workers and visitors. For example,
there are legal requirements to keep certain safety
records, so a well-designed safety management
system can help ensure this is achieved by prescribing
clearly how this is to be achieved.
A safety management system can also be implemented
to not only ensure the aims mentioned above are met,
but to also provide a company’s workforce with clear
and consistent rules about how:
n

Safe systems of work are developed, implemented
and maintained;

n

Hazards are identified, assessed and controlled;
and

n

Hazard controls are monitored, measured and
reviewed.

A more complex and detailed safety management
system can be designed and implemented to meet
the specific requirements of the Australian safety
management system standard AS4801:2001 and any
specified customer management system requirements,
to ensure the business meets customer product and
12 www.awci.org.au

Remember, a safety management system provides
a focus on improving safety performance through
a systematic approach integrating safety planning,
implementation and review. However, a safety
management system is not simply a compilation
of forms, processes or policies that outlines the
various safety aspects considered important by the
organisation. Rather, it must be implemented and
maintained to be effective in an ongoing and managed
way that reduces risk and improves organisational
safety outcomes.
A safety management system is therefore an evolving
or continuously improving dynamic system that uses
feedback to manage and improve safety related
outcomes, taking on board the feedback of workers
and consulting them routinely regarding safety
decisions.
Health and safety management needs to be
“owned” by everyone in the workplace to ensure
its effectiveness, and the use of a formalised safety
management system is an excellent way to make this
achievable.
Gregory Francis
Senior Consultant
E.Q.A.S. (Aust) Pty Ltd

www.awci.org.au 13
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AWCI ANZ welcomes new
Executive Director
In this issue of On the Surface, we get to know newly appointed AWCI ANZ
Executive Director Steve Fielding.
Tell us a bit about yourself personally:
I grew up in the northern suburbs of Melbourne in a very
large family, with 15 brothers and sisters.
My father worked for an engineering supplies company, and
from a young age I had a love for tools and being able to use
them to create or fix things.
Growing up in a family of 16 children, I quickly learnt I
couldn’t just sit around idly; we all had responsibilities
within our family system. Life was more about others, not
just yourself. I feel very much at home in large groups and I
also like to get things done.
I’ve always liked playing sports and keeping fit. I’ve played
a few sports competitively, including soccer, golf and now
squash.
All my children are now adults. With a lawyer, a chippy and
a teacher, it’s a mixed bag, but of course you’re happy when
your kids are doing well and are happy.
You have a varied background yourself, starting out in
engineering and technology, business and then federal
politics. Can you give us a brief overview of your career?
After graduating from RMIT as an engineer, I started out
with Hewlett-Packard as an IT engineer, then moved
into telecommunications management with NEC. After
completing my MBA, Telecom New Zealand recruited me to
head up a new telecommunication service group.
After moving back to Australia, I worked in the financial
services sector, as GM Marketing & Communications at
Vision Superannuation. It was here that I learnt about the
world of politics and, rather than just accepting status quo,
I decided that if I got the chance I would get into politics and
make a difference. Well, I got the chance and grabbed it with
both hands, subsequently being elected as a Senator. I can
assure you it was not luck – it was all down to developing a
good plan and executing it well, with a lot of hard work.
My role as a Senator was extremely demanding, a truly 24/7
job with no let up, especially if your vote counts – and mine
did. Yes, I’ve got a lot of stories, but that’s for another day.
Tell us about how you became involved with AWCI ANZ.
Since leaving parliament I’ve had a couple of really good
roles, but always felt I had a lot more to offer. So, towards
the end of 2017, I saw this AWCI ANZ role and immediately
knew it was the job I wanted. It is a role where I can
fully utilise my vast experience that straddles executive

Steve Fielding

management, government relations, strategic planning and
advocacy, but, most importantly, I can really help the AWCI
ANZ achieve its goals.
As newly appointed executive director, what are your
thoughts on joining the organisation so far?
It’s a great industry. It’s an industry that is helping Australia
build a better and safer future to live in. Everyone has
been very welcoming and willing to help, which is great for
teamwork. There is much to be done to help our members,
contractors, suppliers and manufactures prosper.
www.awci.org.au 15

Ultimately, our success as an organisation and as an
industry depends heavily on our members being successful.
This is why it is so important for the AWCI to continue to
deliver:
n

quality training for apprenticeships and advanced skills
for tradespeople;

n

practical business information and tools that provides
business owners/operators with tools, systems and
ideas on how to run a better business;

n

timely and insightful technical assistance that ensures
you have the latest information, technical guidelines,
new product details, etc; and

n

tangible member benefits that make it easier and more
enjoyable to do business.

What, from your perspective, are some of the biggest
challenges facing businesses today?
There are number of big challenges facing businesses today,
and here are some relevant to our industry:
Firstly, building quality teams and retaining staff is a big
challenge for business. Successful businesses know how to
build quality teams and retain quality staff. And, as leaders
this is why it is so important to focus as much attention to
what someone achieves as to how they go about achieving
it. Yes, people like working in places that achieve things, but
people rather work in a place where people are treated as
people, with respect, dignity and pride.
Another big challenge for business is to remain competitive.
With competition continuing to get tougher, there is real
pressure on businesses to run lean and mean, so it runs
very effectively and efficiently. This revolves around leaders
continually networking to seek ways to implement new
processes and systems to achieve more with less.
Also, it’s critically important for business to stay up to
date and relevant with things that affect your business. In
a world that’s so fast paced, its easy to miss or overlook
the latest specification, standard, legislation, technical
guideline, OH&S, legal or tax item, which could end up
costing you bigtime.
I believe AWCI ANZ can continue to really make it easier for
business with these and other challenges.
How do you hope to influence change and progress within
the wall and ceiling industry?
I am a great believer that success comes from having a
16 www.awci.org.au

Successful businesses know how to
build quality teams and retain quality
staff. And, as leaders, this is why it is so
important to focus as much attention to
what someone achieves as to how they go
about achieving it.

well thought-out strategic plan with quality teams to
implement.
So, over the coming quarter, it will be timely for us to
review the strategic plan and make any changes that
incorporate new information.
Also, during the coming quarter I will work to build
meaningful relationships with our stakeholders, including
contractors, tradesmen, trainees, manufactures, suppliers
and government, in order to gain support or advocacy for
the work of AWCI.
Given the importance of the AWCI being the peak body
for the wall and ceiling industry, as well as being the first
point of reference for technical and other matters, I’m
pleased to announce that a new updated Trade Guidelines
(Edition Two) will be available to members within the AWCI
Members Area on our website.
What are you most looking forward to about your new role
with AWCI ANZ?
I think it is an exciting time in our industry, as the building
and construction industry continues to grow, we will also
see new technology being used in materials, construction
and management. This will place an even higher need on
the AWCI helping members stay successful and up-to-date
with the latest developments.
I am looking forward to working with you, our partners,
suppliers and manufacturers, to deliver real value to all
our members.
What do you enjoy doing when you aren’t working?
Like most of us, I like catching up with family and friends
over a cup of coffee or a meal. And to stay fit and healthy,
I really enjoy playing competitive squash with my
teammates.

BUSINESS

Do I really need to
provide team training?
In chatting with business owners about whether they should provide training for their
teams, the conversation usually goes something like this:
Me: “It is not whether you should or should not, it is a
question of how often.”
Them: “What happens if I train them up and they leave? All
that time and energy is wasted!”
Me: “Well, what happens if you don’t train them and they
stay?”
Of course, it would be great if your team just worked
and gelled like a well-oiled machine or, let’s say, like a
professional sporting team. When they are out in the field
they work together to win the game.
Well, how often does a football team train in comparison to
how often they play a game?
A professional football team trains several days per week
and they often practice the fundamentals over and over and
over and over again.
When I first started in the coaching game, a mentor of mine
said, “Jon, don’t practice ‘til you get it right, practice ‘til you
don’t get it wrong!”
That has stuck with me through the years and that is what
I would suggest to every business owner, particularly
encouraging the practice of those skills that are critical to
the success of your business.
So, when is game day in business?
Simple. Every day is game day in business. Are you allowing
your team to practice on the customer that you have worked
so hard to get? Or, are they so well-rehearsed that when
customer communication or contact occurs they know
exactly what to do in every conceivable situation?
There is no doubt that a champion team is cohesive, more
productive and engaged, and ultimately more profitable.
18 www.awci.org.au

A team that is not cohesive has continual communication
breakdowns, customer hassles, defaults in the quality
of work and it is ultimately a challenging place to be and
struggles to be profitable long term.
“What if my team are resistant to training? Some of them
have been with me for ages and are pretty stuck in their
ways.”
Are you growing your business? Innovating? Moving with the
times? Training is essential to keep your business moving
forward. If your team are not receptive to learning new ways,
stepping up in their roles and supporting the growth of the
business, then do you really want them on your team?
So, the questions to answer are:
1) What do I train my team in?
2) When and how often should I do my training?
3) Who should do the training?
Mix up the training between onsite and offsite. Keep in
mind that the operations team out onsite deal with different
challenges to the administration and office team at the back
end. However, they both rely on each other to succeed.
Do you really need to provide training? Well, one thing I
know is that the more you train, the more you retain, and the
more profitable you will be.
Jon Mailer
CEO
PROTRADE United

Fyreguard

PASSIVE FIRE PROTECTION

07 3865 4488 FIRE RATED ACCESS PANELS 07 5593 4955
FEATHERED FLANGE

SETTING BEAD

PROMAPANEL/FYREPANEL
1 WAY OR 2 WAY FIRE RATED
FRL -/120/120 TO -/240/120

HINGED CEILING OR WALL
ACCESS HATCH
FRL-/60/60 TO -/240/60

Fyreguard manufacture an extensive range of
fire rated access hatches designed and tested
specifically for installation into fire rated Ceilings,
Walls, Shafts and Floors. Fyreguard access
hatches have been tested and assessed to meet
Australian standardAS 1530.4 and provide FRL’s
from -/60/60 to -/240/120.
• Australian made
• Custom made sizes
• Flanged or Set Bead
• Simple Installation
FEATHERED FLANGE

SETTING BEAD

HINGED CEILING OR WALL
ACCESS HATCH
FRL-/60/60 TO -/240/60

PROMAPANEL/FYREPANEL
1 WAY OR 2 WAY FIRE RATED
FRL -/120/120 TO -/240/120

• Promapanel 2 Hour Screw Fixed Wall and Ceiling:
Flanged or Set Bead
Available in one way or two way fire rating
• Hinged 1 Hour Wall and Ceiling access hatch
Budget or Key Locks available
Flanged or Set Bead
• Hinged 2 Hour Wall access hatch
Budget or Key Locks available
Flanged or Set Bead

CEILING DOWNLIGHT BOX

FRL -/60/60

FRL -/60/60

• Fire rated ceiling vent/exhaust enclosure
Custom built sizes available
Fitted with Fire Damper
Manufactured to AS 1530.4
• Fire rated down light box
Custom built sizes
Simple installation
Manufactured to AS 1530.4

SET BEAD/FEATHERED FLANGE

• 2 Hour/2 Way Screw Fixed Access Panel
Designed and Tested for Speedpanel and
Hebel wall installation
Custom Built sizes available
Flanged or Set Bead
• Heavy Duty Lift Motor Room access hatches
Large opening, Sits flush with floor
Trafficable up to 7.5kPa load capacity
Simple Installation
Up to 2 Hour Fire rating
Meets Australian standards 1530.4 and 1735.2

SPEEDPANEL OR HEBEL
2 Way Fire Rated
FRL -/120/120 to -/240/120

www.fyreguard.com

FLUSH SET WITH TOP OF SLAB

Lift Motor/Plant Room Hatch
Trafficable up to 7.5kPa
Fire rated up to 2 Hours
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CEILING VENT/EXHAUST BOX

Time for new thinking
on interest rates
The RBA reduced interest rates by 25 basis points to 1.50 per
cent in August 2016, a move that brought rates to yet another
new record low.
We have been in unprecedented territory with respect to
interest rates for some time – not only are they lower than
ever before, but they have also demonstrated a degree of
stability that is unrivalled by historic standards. At the time
of writing, the RBA had gone for over 20 months without
changing its benchmark official cash rate. This is the longest
interval without change since at least the 1980s.
The current environment characterised by very low
and remarkably stable interest rates is, of course, very
favourable from the point of view of economic activity,
business conditions and effective decision making
when it comes to matters financial. More seasoned
readers will recall with some discomfort the bad old
days of 17 per cent mortgage rates and the damage they
wreaked on confidence, economic activity and people’s
job prospects. The low interest rates of recent years
have helped guide unemployment downwards (it’s
now around 5.5 per cent) and fuel very substantial job
creation across the economy. We have also seen new
home building reach record levels thanks to the low cost
of borrowing, a development which has partly addressed
the gap between housing supply and demand.

One of the most interesting features of the RBA’s approach
to raising interest rates is that their modus operandi has
become more fine tuned. On every occasion when it has
raised rates since April 2000 (which is 22 times), the RBA
has opted for a 25 basis point rise (that’s one quarter of
one per cent). Compare this December 1994 when we were
whacked with a full 1 per cent increase in the cash rate only
days before Christmas! The point is that the RBA came to
recognise the prudence of tightening monetary policy in
a graduated manner over an extended period rather than
hitting markets and borrowers with ‘big bang’ type changes.
A lot has changed since 2010. A huge swathe of younger
homeowners have no direct experience of rising interest
rates. Dwelling prices have moved substantially upwards

In getting a handle on how rates might unfold over the
coming years, history can be a useful guide. Since the
beginning of the 1990s, there have been four episodes of
rising rates – these are illustrated in the chart to the right.
The earliest (and most dramatic) occurred in late 1994,
when the RBA raised interest rates by 275 basis points over
a period of just four months in response to developments
on international financial markets and an acceleration
in economic growth at home. A more orderly situation
occurred in the late 1990s involving a 1.50 percentage point
uplift in interest rates spread out over nine months. During
the 2000s, the official cash rate was raised from 4.25 per
cent to 7.25 per cent but this involved 12 separate rate
increases being stretched out over a six-year period.
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The eventual return of interest rates to levels consistent
with historic norms has long been predicted and most
commentators have been surprised at how long we have
gone without rates increasing. The last time the RBA raised
interest rates higher was over seven years ago (back in
November 2010), a move which marked the end of a series
of rate rises which saw the official cash rate being increased
from a low of 3.00 per cent to a peak of 4.75 per cent over
the course of 13 months.
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in Australia’s two largest cities. The burden of household
debt is at record levels. The whole system is very sensitive to
rises in interest rates. Whenever it decides to lift rates, the
RBA needs to be extremely conscious of this. In the past, the
RBA has adapted to changed conditions and softened its
approach to tightening monetary policy.
The assumption that interest rate changes can only happen
in 25 basis point increments needs to be looked at. When
rates last increased in 2010, a rise of this magnitude added
$95 dollars to the monthly repayments on a typical house
in Sydney. If a similar rate increase happened tomorrow,
mortgage payers in Sydney would need to come up with an
additional $132 per month. Were the RBA to instead start by
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increasing interest rates by just 10 basis points, mortgage
repayments would rise by a more manageable $52 per
month. More generally, it must be remembered that if the
RBA increased the cash rate from 1.50 per cent to 1.75 per
cent, it would be a much heavier change in proportional
terms than last time when rates went from 3.00 per cent to
3.25 per cent. In the current context, testing the ground with
a rate move from 1.50 per cent to 1.60 per cent would seem
far more sensible.
Shane Garrett
Senior Economist
HIA
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TECHNICAL

Ask the Panel...
We have had some questions on safety from domestic plasterers over the
last few months, so we thought we should address these together.
I have won a double-storey house job and when

Q I met the builder to go over the program, I found
there was no void protection. When I asked him
why that wasn’t there, he replied that he didn’t
need it and that it was my responsibility, if I
thought I needed it. He has threatened to take
the job off me. What should I do?

A I am amazed that in this age of workplace health

and safety that there are still “cowboy” builders
who think like this. Frankly they should be reported
and their building licence taken away.

I have been asked to rectify some cornice in a staircase

Q to a nearly completed house (I think the original

plasterer refused to go back). I have priced the works
and have asked for a safe working platform to be
supplied. I’ve been told that he won’t be supplying
anything and it’s up to me to organise that. I increased
my price to cover the cost (about $300) and was told I
have lost the job to someone else. I went back to see
how the work was done and saw this. It doesn’t look
safe to me?

		 It’s easy for us to say “don’t do it” and lose the
project. It’s better to point out to him that he has a
“duty of care” to his employees and subcontractors
to execute all works in a safe manner. The void
protection should be there to protect the carpenter
and other trades on site before the plasterer arrives.
You need to point out that there is a National Code
of Practice in regards to fall from heights which he
must adhere to. Failure will lead to prosecution.
		 If you are working above 2m in height then you
would also need a Safe Work Method Statement,
and so would all his other trades. There are
professional companies who supply, install and
maintain these platforms. The days of plasterers
supplying planks and ladders and walking over
unprotected voids is over. If he refuses, I would walk
away and make a phone call. It’s not worth your life.

A No, it’s not. Frankly it is better that you leave the

cowboy who did this (and he thinks it’s safe!) to his
own devices. I only hope he has adequate Death
or Permanent Disability Insurance to look after his
family when he eventually falls off. Chances are the
builder took the original void protection down too
early. Look at the amount of equipment they had to
supply to produce an unsafe work platform. 0/10 for
Safe Work Practice and if you risk your life like this,
you are only saving the builder money, not yourself.

Q I have been working onsite doing some maintenance
work and slipped off the top of my three-step ladder.
I sprained my ankle. My boss has sacked me for not
following the safe work practices that he gave me
during my site induction. Is this right?

A typical void platform on site, well before the plaster is
delivered. This one is from the Buildsafe website as an example
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A We can’t give an answer without all the facts, but

this sounds like a Lost Time Injury to us. I can,
however, tell you that you should NEVER stand on
the top step of any ladder or pair of steps.

		 However, there are some types of steps which have
a platform and handrails, these are designed as fit
for purpose for standing on.

Q My site foreman made me throw my milk crate
away and told me to buy a proper step-up.
I’ve been using milk crates for years without a
problem. What do you think I should do?

A Thank the foreman for his foresight. Milk crates are

very useful for MILK. They are not designed to carry
the weight of a person. As they get older, they get more
brittle. When they break through the weight of a person
standing on it, the lacerations inflicted are horrendous
and you will be off work for months.

		 Pictured here are some shots of people who think that
it will never happen to them. Fortunately, most of these
pictures involve painters.
		 Plasterers used to do this all the time, but, with a
few exceptions, we are now better at looking after
ourselves. We hope!
		 Remember Safety First. If it looks dodgy, it probably is!
These, however, are just plain dangerous.

RM00328AD
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Façades and fires: A wake-up
call for the building industry
After the fires on the external of high-rise buildings around the world from Lacrosse
to Grenfell to Shanghai to Dubai (to name but a few) the focus has narrowed to the
extensive use of non-compliant external Aluminium Composite Panel (ACP) materials
and systems used on the external of high rise buildings.
After the fires on the external of high-rise buildings around
the world from Lacrosse to Grenfell to Shanghai to Dubai (to
name but a few) the focus has narrowed to the extensive
use of non-compliant external Aluminium Composite Panel
(ACP) materials and systems used on the external of highrise buildings.
I have been to two workshop summits and an AS 5113 fire
test in the last few months and have been surprised at the
lack of clarity on the topic of “non-compliant materials” and
whom or what is to blame.
The main issue seems to be that despite direction from
the building code, the compliance and vetting on these
products and systems has been somewhat lacking for
many years.
As Dr Johnathan Barnett of Red Fire Engineers stated in
his presentation, the issues were not simply due to cheap
Chinese imports, not due to builders or developers trying to
save money but maybe a general lack of understanding of
the fire properties of Aluminium Composite Panels.
ACP are lightweight, easy to install, excellent façade skin
properties with an attractive finish. The ACP are laminated
bonded multiple layers where the outer layers are

usually non-combustible aluminium, but the middle
layer can be polyethylene based, which is combustible.
There is a chain of responsibility from the Architect,
Designer, Specifier, Manufacturer, Importer (not all
materials are imported), Builder and Fire Engineer to supply
and fix compliant composite cladding which pass the
relevant standards.
Therefore, my understanding from the Barrister at one
Summit, is that each member of the chain has a duty
of care to provide only compliant materials and has
some form of liability, even if they are following the
specification provided.
I had queried why the installer wasn’t mentioned and was
informed that, in his understanding, the installation was
labour only. However, if the installer provided the materials
to site as part of his contract then he would be providing
non-compliant materials and added to the list.
The first question is how do these materials get through
each of the above peoples sign off? Then, once the building
is complete and handed over, the Builder appears to have
no responsibility. The new owners (and I presume insurers)
are left “holding the baby”.
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The aftermath of the Grenfell Tower fire

Are the materials, which are purported to be compliant,
when the certificates and documentation proving this may
not be totally factual? Hence people signing off on these
systems in good faith?
It seems to be unclear and it may be that it is a general lack
of understanding of the capability of the systems used,
as stated before, and how well the checks and balances
are made to ensure the products are deemed to satisfy
the requirements of the Standards and are therefore
compliant.
There is a new standard AS 5113, which is there to test
façade systems rather than individual components, (AS
1530). It is based on the British Standard BS 8414, but with
an additional clause that requires that weight of falling
debris to be taken into account. This is to protect fireman
and people exiting the building.
The Senate committee on this is pushing for “No
Aluminium composite panels on any building over 2
storeys until they comply with AS 5113. To track products
and labelling and introduce standards to verify what
material you have actually got on site.”
QBCC, has now passed a law on non-conforming products;
stating that anyone in the chain of responsibility who
thinks that the material may be non-compliant has a duty
to report this. Penalties apply. A code of practice is being
developed.
ABCB has issued an “out of cycle amendment” addressing
Deemed to Satisfy by including additional fire safety
measures. Include is testing to AS5113: not currently
referenced in the NCC but will be added soon.
Victoria has tested a number of buildings and found 51 per
cent non-compliant and is now assessing the fire safety
risks of the non-compliant buildings and a rectification
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programme where required.
The VBA has issued new
laws that give them access
to buildings to vet and test
products effective January
31, 2018.

Fire Test

So the outcomes of this very complex issue will probably
result in higher compliance vetting and testing of materials
and procedures going forward, litigation over completed
handed over buildings and to ensure compliance for the
ones in progress.
There are a lot of committees and government departments
addressing these issues at present, and along with
the builders, suppliers and installers, the outcomes of
information, compliance, testing and training will follow.
The AWCI ANZ should be now pushing for licensing and/
or accreditation to ensure installation compliance on this,
on passive fire, firewalls, suspended ceilings, seismic and
acoustics as a minimum.
The façade AS 5113 test I attended, was sponsored by TBA
Firefly, Trevor Kempster, their National Sales Manager is
writing an article for On The Surface on this successful test.
So what seems to be a fairly simple compliance note has
become a very complicated issue.
One worrying question at the last Summit was, “Building
Regulatory System – do we actually have one?”
A wake up call indeed!
Chris Morgan,
AWCI ANZ Technical Manager
This article is a mixture of information received at the events
attended and is my interpretation made without prejudice.

300mm x 100mm

$93.75 each Ex GST
(SOLD
IN BOXES OF 31
9)
www.awci.org.au
OTHER SIZES AVAILABLE
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AS5113 Façade Test
TBA Firefly and Brickworks Building Products recently held a successful AS5113
Façade Test at the Exova Warringtonfire Australia Expo Day.
What a fantastic day organised by Michelle Meek from CPD
Solutions and facilitated by Exova Warringtonfire at their
Dandenong Testing Facility.
The day started off at the Atura Hotel function rooms with
MC Mark Catchpole introducing some extremely informative
speakers. As usual, the riveting Dr Jonathan Barnett from
Red Fire Engineers captivated the audience.
Cathy Inglis of Brickworks Building Products gave a great
talk and Brett Dundules, Senior Technical Officer of FPAA,
gave an update regarding the FPAA’s submission to the
ABCB’s proposed draft 1 amendment to the NCC. Even I got
to have a short natter, explaining the step-by-step build-up
of our façade test experiment.
Following lunch and a short bus ride to the lab, delegates
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were given a quick induction and tour of the Testing Facility.
Unfortunately due to the short time span we were unable to
secure the CLT Panels and were forced to go with the worstcase scenario of a lightweight 90mm x 45mm timber frame,
R2 glasswool insulation batts and a standard grade 10mm
plasterboard on the non-fire side. The frame and insulation
were protected with TBA Firefly (Breathable) 6mm-thick
fire barrier stapled directly to the face of the frame, it was
installed with both vertical and horizontal joints.

TBA Firefly (Breathable) Vulcan 6mm Fire Barrier
This was overlaid with TBA Firefly (Breathable) Noncombustible Sarking, 35mm steel top hats were screw fixed
through the TBA Firefly layers into the timber frame.

Steel top hats being installed
Brickworks Inex 16mm façade boards were then screw fixed
to the steel top hats, all horizontal and vertical joints of the
boards were finally sealed using TBA Firefly Intusil WB fire
rated sealant.

Ready for test

During test

Brickworks Building Products Inex Façade Boards being
installed.

Post test
The post-test deconstruction in the images above
show the structural timber frame and thermal
insulation were completely unscathed and ready for
an easy re-build following a façade fire.

I would like to thank Steven Halliday, Mandeep Kamal
and their team at Exova Warringtonfire for making
this happen. Michelle Meek from CPD Solutions for
organising the whole day.
Jing and Cathy from Brickworks for their fantastic façade
materials, my boss Ross Jackson for always supporting
my decisions and letting me do what I do.

The great speakers of the day and all 99 delegates,
including some of the finest and most respected fire
engineers, architects, builders and other building
professionals from around Australia and New Zealand.
Trevor Kempster,
TBA Firefly, National Sales Manager
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TRAINING

AWCI ANZ Registered Training
Organisation 70212
As a national RTO we are committed to providing quality training in a timely and professional
manner, consistent with industry standards.
AWCI ANZ RTO delivers qualifications, short courses and
industry training. Our trainers have significant industry
experience and are knowledgeable and passionate about
their trade. The AWCI ANZ RTO Staff, Trainers and Assessors
are committed to raising the standards of training within
the wall and ceiling industry.

Short courses
Accredited Industry Insulation Installers Course
This two-day course has been developed by ICANZ, the
Clean Energy Council, Insulation Manufacturers, Suppliers
and AWCI ANZ RTO for Insulation Installers. Courses are
conducted nationally.

accepted for New South Wales, Queensland, Victoria and
Western Australia. For further information regarding the
Accredited Insulation Installers program contact AWCI ANZ
RTO on 03 9553 6363 or adminRTO@awci.org.au

Industry training
AWCI ANZ RTO is:
n

passionate about training and desire to see people
within our Wall and Ceiling Industry trained,
knowledgeable and skilled. Adhering to industry
standards and complying with the building codes is
critical for our industry.

n

educating colleagues and students to better
understand the WHY behind processes and procedures
pertaining to our industry.

n

explaining the significance of knowing HOW to choose
the most suitable products or systems so that it’s fit for
purpose and the desired result is obtained.

n

instilling WHEN to ask for help so that the product
and work is warranted – don’t just guess – it ends in
a mess!

Key elements covered include:

n

Identify authorised installation materials and
techniques
Standards, regulations and codes
Worksafe methods and practices, hazards and controls
Risk assessments and PPE
Electrical isolation procedures

n

Record and report the results of inspections.

n
n
n
n

The insulation industry has welcomed the opportunity to
work with local government on projects to reduce household
power bills through improved energy efficiency in the
state. Through a partnership with the insulation industry,
state departments are endorsing installers taking part in
its programs to ensure they are fully qualified to install
insulation safely and to the highest standards.
Enrolments for courses delivered by AWCI ANZ RTO are being
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For further information or to discuss developing courses for
your employees and industry needs, please contact us at
AWCI ANZ RTO on 03 9553 6363 or adminRTO@awci.org.au.

Recent hands-on industry training

RM00336AA

AROUND THE STATES

Queensland

Chris Galbraith, President, AWCI Queensland
We are working to develop a unique member-value culture,
which includes aligning Position Descriptions and Key
Performance Indicators around positive experiences for our
members and aligning our staff’s actions to this culture.
Our priorities for 2018 are:
1. Completing Membership Survey. We have competed
this and we were very happy with the responses and
now have a guideline to the strategic direction we take
for our members.
2. To develop a members app. It will hold all archive
information, links to important documents, constitution
etc. This will be the gateway to providing value to our
members. This has been put on hold until the website
and e-bulletin were completed. We recently launched
our new website and e-bulletin, we are now looking at
quotes to have an app built for us that complements our
website’s functionality.
3. An insurance platform will be ready for our members in
early April 2018.
4. We will be introducing ad hoc legal advice and special
members’ rates for ongoing legal matters.
5. We will be introducing Employsure who is our partner
in providing adhoc advice on HR and WHS issues and
special rates to do further work for our members over
the next couple of weeks.
6. We are working on developing another income stream
to support our work through Annual Sponsorships.
Please contact me if you would like us to present the
sponsorship options for 2018 to you.
7. We are working on the AWCI Queensland brand to
reflect our unique “Queenslanderness” and to provide a
platform on which to build growth.
8. We have been beavering away on new membership
cards and brochures to encourage prospective
members to join our association (see brochure below).
9. We will be asking members to assist us in bringing value
to new members of our association. Watch this space.

We are working to bring Master Painters
Queensland, Master Builders Queensland,
HIA Queensland to the table address the
important industry issue of Paint and
Plaster finishes. Traditionally, Painters and
Plasterers are at conflict about the finish of
the walls and ceilings, and who is at fault
when the finish is not as expected.
State of the Construction Industry in
Queensland:
There was a $2.5 billion increase in the residential dwelling
sector and $0.1 billion increase in the non-residential
building sector. While total construction activity is forecast
to remain at $45.2 billion in 2016-17, an increase of 3.3 per
cent to $46.6 billion is forecast for 2017-18, with growth
expected in the residential dwelling, non-residential
building and engineering construction sectors.
The short-term outlook for total residential dwelling
construction in Queensland remains positive. After
increasing by 14.5 per cent to $19.7 billion in 2015-16, total
dwelling construction is projected to increase by 4.1 per
cent to $19.7 billion in 2016-17 and by 3.0 per cent to $21.1
billion in 2017-18.
New private dwelling construction (including apartments) is
projected to decline by 1.5 per cent in 2016-17 based on the
current low level of building approvals and increase by 11.5
per cent in 2017-18 because of the increase in expenditure
on repairs to damage caused by Tropical Cyclone Debbie.
Renovation expenditure is forecast to increase by 6.5 per
cent in 2016-17 and decline marginally by 0.5 per cent in
2017-18. Total non-residential building activity increased by
1.6 per cent to $7.0 billion in 2015-16 with activity forecast
to decrease by 4.5 per cent to $6.7 billion in 2016-17 and
increase by 2.8 per cent to $6.8 billion in 2017-18.
An estimated 222,000 people were employed in
Queensland construction (residential, non-residential
building and engineering sectors including contractors,
trade contractors and consultants) in March 2017.

Technical:
Paint & Plaster Display
We are working to bring Master Painters Queensland,
Master Builders Queensland and HIA Queensland to
the table to address the important industry issue of
paint and plaster finishes. Traditionally, painters and
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A video of the Paint and Plaster Display will soon be available to AWCI, Master
Builders and Master Painters members. We are also planning to use this as an
educational tool for the general public

Viane Watson recently showed QBCC’s Director Industry Quality, Robert Monro and
Manager Technical Standards Unit, Gary Stick around the Paint and Plaster Display

plasterers are at conflict about the finish of the walls
and ceilings, and who is at fault when the finish is not
as expected.

seem cumbersome and a WHS issue trying to stack and
get the pallets back to the ground. This was costly both
for the manufacturer and the contractor.

We are determined to look at the situation, understand
the issue as a whole industry and then start to change
behaviours, so that the finish is acceptable by all.
This is about recognising the truth (Types of Finishing
comparisons) understanding it (Seeing what people see
when certain things are not done) and then implement it
(by practising it because it gives a better finish).

Thankfully, the major manufactures have come up with
a way to do it without pallets. The science around this
has been tested, proven and supported by significant
stakeholders. Check iN THE WALL for more.

Digital Space

The Paint and Plaster Display will demonstrate outcomes
of paint and plaster techniques. You are invited to come
along and bring a painter and/or a builder. A video and
booklet will be available to go out to all members of the
associations mentioned above.

AWCI Queensland has recently launched our new
website and we are continuing to build on this to
develop a Queensland members only section and
other functionality. At the time of writing we have also
published our first two newsletters. You can find these
in the News page of the website: www.awciqld.org

Lift Calculator:

Sponsorship Packages:

One of our long-time members thought that there had
to be a better way to lift wall and ceiling board to multi
stories. The old way of putting board on wooden pallets

Interested in sponsoring an event or supporting AWCI
Queensland throughout the year? Contact Viane Watson
for more information.

Become an AWCI Member today
A

INDUSTRIES

Australia & New Zealand

JOIN AND ENGAGE WITH YOUR INDUSTRY
ASSOCIATION REPRESENTING THE WALL & CEILING
CONTRACTING AND ALLIED INDUSTRIES.

For membership enquiries, visit our website at www.awci.org.au
Enquiries: 03 9553 6363 Email: info@awci.org.au
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AROUND THE STATES

New South Wales

Tony Roberts, President, AWCI New South Wales

2018 Golf Day, Friday 9 March
By the time our readers will get this magazine, the
2018 AWCI NSW Golf Day is either very close or has
happened. Either way, we are predicting a once again
fantastic day at Macquarie Links Golf club, with a
well supported contingent of golfers enjoying some
sporting competition. We look forward to bringing you
some pictures and a report in the next edition of On
The Surface.

AWCI NSW AGM
The AWCI NSW Annual General Meeting will be
conducted on Friday 9 March at 7.00am at the dining
room of Macquarie Links International Golf Club. All
members by now should have received this notice
and the agenda. All members are welcome and
encourage to attend.

Maurice Langendam
I would like to take this opportunity to thank Maurice
Langendam for all his work as a member on the AWCI
NSW Executive Committee. Maurice retired in January
after a marathon run at USG Boral. The contribution
Maurice has provided to the AWCI NSW has been
invaluable. On behalf of all AWCI NSW Executive,
Members and Staff, I sincerely express my gratitude
to Maurice for his time and efforts. Putting it in a
nutshell, Maurice has always been a voice of reason
and always positive and supportive of the AWCI NSW.
We all wish Maurice and Leonie every good wish,
success and health in a happy retirement.

Awards For Excellence 2018 is Open
The AWCI Awards of Excellence provide all wall
and ceiling businesses across NSW and ACT a
tremendous opportunity to showcase their work and
are highly regarded in our industry at both a State
and National level.
Entries are not due until August but now is the time
to start to collate and take pictures, and send the
entries in early. An entry form can be downloaded by
going to www.nsw.awci.org.au or email:
awcinsw_nsw@bigpond.net.au

Greater Western Careers Market 23 & 24 May
AWCI NSW will be holding a stall at the 2018 Greater
Western Sydney Careers Market Day at Penrith Valley
Regional Sports Centre. The days attract over 5,000
years 10 to 12 high school students and offers visitors
an opportunity to explore and speak with industry
representatives about career options for them.
AWCI NSW will be flying the banner for the wall and
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The AWCI NSW Parramatta
office has moved
By now members would have received a
notification that AWCI NSW has moved so if you
need to make a large delivery or visit us in person,
please call the office number on 02 9891 6188
or email awci_nsw@bigpond.net.au to make an
appointment. It’s just our street address that has
changed, our PO Box and all other contact details
remain the same.

ceiling industry in NSW. AWCI NSW will have some
of our own trained apprentices to be on site on the
day to discuss, demonstrate and promote the wall
and ceiling industry and great opportunities a career
in the wall & ceiling industry can lead to. On these
days, AWCI NSW receives loads of interest from
intended school leavers looking for employment
opportunities in our industry. AWCI NSW keeps a
register of any interested people who may want to
be linked up with potential employers, so if you are
looking for an apprentice, let us know and we can put
you on our potential employers list. We will not give
your information out to anyone unless we have your
permission first. This is a great way to link up with
interested jobseekers.

icare – New Claims Model in Operation
Following 18 months of careful planning, consultation
and preparation, icare officially launched a new, more
transparent, highly supportive workers insurance
claims service model on 1 Jan, 2018.
For customers, this means that EML is now the sole
appointed claims service provider for all new claims
under icare’s workers insurance scheme. A key
feature of this new customer-focussed model is the
ability for claims to be lodged online by an employer,
injured worker or a third party representative (in
addition to existing methods of phone: 13 77 22,
email: newclaims@eml.com.au and post).
See more info at: www.icare.nsw.gov.au

Fuel Check App
FuelCheck is an online tool providing consumers
with real-time fuel price information covering every
service station across NSW. FuelCheck enables NSW
motorists to find the cheapest fuel being sold anywhere
in NSW; get directions to any service station in NSW; search
for fuel by type (E10, Regular, LPG, etc) or brand; and

submit a complaint to NSW Fair Trading if the price at the
pump doesn’t match what is shown on FuelCheck.
In addition to being available as a website at www.
fuelcheck.nsw.gov.au, FuelCheck is also available
as an app for both Android and iOS devices. The app
version includes all of the popular website functions
with multiple new features including a Favourite
Station function where you can set up alerts for
when your preferred fuel drops below a certain
threshold at your favourite service station. The My
Trip feature helps you locate the cheapest fuel along
the route of your frequent or longer journeys.
New Member welcome to:
Lance Carr from Absolutely Plastered with Lance.
Congratulations to our recent Certificate III Wall & Ceiling
graduates:
Mick Barrrow – Awarded Cert III Wall & Ceiling
Linings through the AWCI NSW RPL Program.
Recently completed Certificate III Wall & Ceiling Linings
Apprentice training through AWCI NSW:
Toby Downing

– Cowra Plaster Works

Tyson Wilcox
– Simon Crossman Plastering,
			Newcastle
Dylan Lake

– Tamworth Plaster Works

Corey Whitbread

– Pheonix Plastering Pty Ltd

Nathan Lambley

– Tamworth Plaster Works

Cameron Saddler – G&K Looney Plastering Wagga
			Wagga
Congratulations to all our trainees and thanks to
their employers for choosing AWC INSW as their
preferred training provider.

Some comments from our satisfied customers
Tamworth Plaster Works
“Tamworth Plaster Works is a local company
that has been supplying materials and labour to
Tamworth North West Region for over 90 years.
As a large reputable organisation, we employ
young men and women looking to gain a trade in
the dry wall plastering industry. AWCI NSW has
been our number one apprenticeship provider,
enabling us to train our employee’s onsite giving
them the best of their training opportunities
as they earn an income. It has been so easy
communicating with our AWCI representatives,
Tony Roberts and Jane Barnes, who are
consistently obliging in any requests made. Tony
Roberts has a great rapport with our apprentices
and we look forward to continuing our working
relationship with AWCI NSW.”
Cowra Plaster Works
“Training with AWCI NSW is so easy for our
business. Tony is an exceptional trainer who
really knows his trade and we love that our
apprentices are learning their trade from such
a highly educated plasterer. Previously our
apprentices attended a training organisation
where the trainer was a retired builder – not as
trade specific as it is training with AWCI NSW. We
also love the fact that AWCI come to us and our
apprentices don’t have to travel an hour away
to attend classes. It is all now done in-house at
our business premises or onsite, which suits our
business needs very well. Cowra Plaster Works
are very proud as Toby Downing was the first
start to finish graduate of AWCI NSW.”

AWCI NSW TRAINING
AWCI NSW offers:
CPC31211 Certificate III Wall and Ceiling Linings
Apprenticeship program
CPC31211 Single Unit competencies from the
training package
Recognised Prior Learning Programs – Got
the industry skills and experience but not the
qualifications? Call us!
Electrical Test & Tag – Save time, money and
enable you or your employees to do your own inhouse Electrical Test & Tag.
Stilts Training – Keep you and your employees safe
when they are using stilts and keep your business
safe and compliant with AWCI NSW’s stilts training.

Insulation Installation Training – Want the pathway
to getting on the Clean Energy Council as an
accredited installer of insulation, contact AWCI
NSW for training opportunities.
Passive Fire Installation Training – Take the
industry accredited training to ensure you are
complying with the most recent requirements for
Passive Fire Systems Installations.
Please contact AWCI NSW on 02 9891 6188 for the
above or any other training opportunities.
AWCI NSW – Your Industry, Your Training Provider
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Victoria

Robert Vogt, President, AWCI Victoria

State of the Industry
Victoria continues to exceed building and construction
expectations.
There are a significant number of ongoing projects and
quoting is quite competitive.

Membership
Welcome to the Steve Fielding, the newly appointed
Executive Direcotor AWCI ANZ.
The AWCI National office has relocated to Victoria and we
look forward to working closely with the National office in
strengthening the position of the Association within our
Industry.

Member postcard
AWCIV have produced an A5 membership postcard for
marketing the Victorian Wall & Ceiling Association. These
postcards are being printed and will be disseminated to
current and potential members. As an association we
highlight the following benefits:n Training – Apprenticeship and short courses
n Technical Support – Standards, Inspections, trouble
shooting
n Advice – EBA’s, WHS information
n Referrals – Work opportunities, Peer support
n

Marketing – Networking, access to AWCIV logo.

Training
– Industry Insulation Installers / Clean Energy Council
Accredited course
The Victorian Government have advised that the Victorian
Healthy Homes Project (VHHP) focuses on retrofitting
approx. 1000 homes with insulation and energy efficiency
resources a reasonable likelihood that approx. 800 of them
will get ceiling insulation topped up as part of the program.
The 3 western local government areas of Melbourne are
likely to need insulation top up work in approx. 200-300
homes between March-June and Sept-Dec 2018 (Wyndham,
Brimbank and Hobsons Bay).
In 2019 (Feb - June and Sept – Dec) insulation top up work is
likely to be needed in 500+ homes in Maribyrnong, Melton,
Shepparton, Moira, Campaspe and Strathbogie.
Insulation Installers accredited by the Clean Energy Council
(CEC) are required to fullfil the terms of the projects. The
initial requirement is training with AWCI ANZ RTO Industry
Insulation Installers
accredited course,
apply to Clean Energy
Council for Provisional
Accreditation, Complete
Install of Wall and Ceiling
and Floor projects and
commence install on
Government projects.
Further information
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regarding this opportunity is available from www.
cleanenergycouncil.org.au/insulation. or email adminRTO@
awci.org.au

Apprentices
Victorian Wall and Ceiling Association members are eligible
to receive Victorian Government Funding as an employer
if your apprentice is trained by AWCI ANZ Registered
Training Organisation. Mark Toy and Domenic Denino
have significant years of experience training apprentices
and are passionate about delivery quality training within
the Wall and Ceiling Industry. Mark and Dom travel across
Victoria delivering on the job training to apprentices with the
CPC31211 Certificate III Wall and Ceiling Lining qualification
and the CPC31011 Certificate III Solid Plaster qualification.
Forty-seven of our Victorian members have apprentices
currently training with AWCI ANZ RTO.

Social

Annual Golf Day
Sanctuary Lakes Monday 14 May.
Sponsorship opportunities available.
Registration forms have been e-circulated to members.
Awards of Excellence
24 August 2018 – applications are now open and close
23 July 2018. For further information on the above events
please email adminvic@awci.org.au or call 9553 6363.
Apprenticeship challenge July 2018
AWCIV are seeking the very best apprentices within Victoria
to participate in our Apprenticeship Challenge. Participants
are set a practical task and a brief theory paper to complete.
The winner and runner up of the challenge are chosen
as a team to represent Victoria at the AWCI ANZ National
Apprentice Challenge held in Perth 28-31 October 2018.
(Travel and accommodation are inclusive). Registration
forms are available by emailing adminvic@awci.org.au.
KEY DATES
14 May

Sanctuary Lakes Annual Golf Day

23 July

Close off for Awards of Excellence applications

24 August

Awards of Excellence, Crown Casino

July

Apprentice Challenge
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South Australia
Ian Smith, President, AWCI South Australia
Well, just like that we are back into a new year. With
Christmas a great time to recharge the batteries, I’m sure we
are all well rested and eager to see what 2018 has in store
for us. The construction industry is certainly a busy place at
the moment. With an abundance of work around, it’s only
a positive situation for all business alike to secure projects
with hopefully higher margins than previous years.
At the end of last year we held our Christmas drinks at
the Walker’s Arms Hotel. I would like to thank all that
attended. It was a great result with 33 members and
corporates coming by and celebrating the end of 2017.
It was great to see some new faces and, of course, the
continued support of current members. These social
events are a fantastic way to get to know other members
and key providers. I look forward to introducing more
social/networking events in 2018.

RM00335AA

It was also a very special event where I had the honour of
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presenting Phil Cooymans as a life member of the AWCI.
Phil’s work not only for the association but our industry as
a whole is a credit to himself. Phil has achieved many great
things in his career. Our association and industry is a better
place for having him involved, so thank you again Phil for all
you have done for our association.
I would also like to thank Dale Rhall for taking some time
to write a small article regarding Changes to Personal
Property Securities Act (see page opposite). The AWCI
strives to help members by building relationships with key
providers that help grow and strengthen our businesses.
I encourage all members to get in touch with EC Credit
control and see how they can help build a secured fortress
around your business.

Changes to the Personal Property Securities Act – are you prepared?
Dale Rhall, EC Credit Control
There are two new issues facing the construction industry
today that most are unaware of including nearly all
accountants and lawyers and they are both caused by
the PPSA (Personal Property Securities Act). I am a State
Manager for a company called EC Credit Control and our
specialty is risk management and the PPSR (Personal
Property Securities Register). The introduction of the PPSA
has brought with it some important changes to they way
we should all do business. This includes how to prove
a machine is yours and why you should protect yourself
when extending credit to customers. Risk 1: Preferential
Payment Clawback. The new method of liquidators dealing
with a bankrupt company has left many vulnerable to
clawback. In the past, when a customer of yours went
under a receiver was appointed and he would liquidate the
assets and make an offer to the “secured” creditors of five
or ten cents in the dollar and the “unsecured” creditors
would get nothing. The secured creditors list usually had
the ATO and the banks in there and as they were owed the
most then they got paid the most. This method has now
changed. Now, when one of your customers goes under
the receiver goes straight to the PPSR and begins to pay
the secured creditors in order of registration date, in full.
When he runs out of money he now turns to the ATO and
the unsecured creditors like you and says that if you were
paid in the last six months and you knew or ought to have
known that your customer was in financial trouble then
you have been paid in preference to the secured creditors
and I want the money back. The only way combat this is
to become a secured creditor and that is to have correctly
written, legally enforceable terms of trade agreed to by your
client and then register your secured interest on the PPSR.
You cannot be paid in preference to a secured creditor if
you are one.

Risk 2:
Asset Seizure
The PPSA has given receivers incredible powers of seizure.
When shutting down a site they can seize all equipment
onsite and sell it to pay off the debts of the bankrupt. If
you are onsite at the time, then anything from a tool to a
crane or from a car to an excavator can and will be seized.
There is only one defence and that is to have your interest
in your own equipment registered on the PPSR. Having
the purchase papers or having it registered with the road
authority means zero when it come to secured interest. This
a real and imminent risk.

There are a couple of ways to eliminate this risk and the first
is to register your interest on the PPSR every time your take
your equipment to site. That is an administration nightmare
as you would also have to remove the registration when
you leave. The second is to have your company structured
where you have your assets owned by a trust or holding
company then internally lease them to the trading entity.
Well that is the way we always used to set companies up
but it will no longer work. There is something missing and
that is that the lease must be registered on the PPSR. Also,
the lease must be written in a way that allows for the valid
registration.
I know that this sounds very disconcerting but it has been
put in place to help you protect yourself and as long as
you get GOOD advice then all should workout OK. The
issue is getting good advice. There are currently 14 million
registrations on the PPSR and 80 per cent of them are
invalid. This indicates that there is a lot of poor advice out
there. The PPSR website can not tell you if you have a valid
registration or not as that would be giving independent
legal advice and they are not authorised to do this.
EC Credit Control is a leading authority on the details of
this important piece of legislation and as we have been
dealing with the PPSA in New Zealand for 10 years longer
that Australia, and have seen almost all of the variations in
corporate risk under this act.
KEY DATES
1st June
		
		

Awards of Excellence Gala Dinner William Magarey West Room, Adelaide Oval
Commencing at 7pm

24th September

Annual Golf Day – Tea Tree Gully Golf Club
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Western Australia
Nigel Collicott, President, AWCI Western Australia

State of the Industry
2017 was a slow year in the residential sector for WA. This
year has started off similar to last year with predictions
of 2018/19 financial year slightly improving, with one
company’s description of the current residential market
being, “you can see slight traces of sunlight from the bottom
of the ocean.”
Commercially it has been steady and looks to remain like
this for 2018.

Sundowner – The Aviary Rooftop Bar
A great start to the year with our first sundowner of the year
held at The Aviary Rooftop Bar on 23 February. Ninety-five
people attended this trendy location in Perth CBD where
everybody enjoyed a cold beverage and canapes while
networking.
The most pleasing thing to come from this evening was that
we welcomed many new faces to our event and we had
quite a few young people attend, including apprentices –
our industry’s future.
We would like to thank our sponsors for this event, 3M
Australia, CSR Gyprock, Fletcher Insulation, GTEK Direct,
Knauf Plasterboard, Ultro Recruitment and Wallboard Tools.

Training – Passive Fire Course
Our next Passive Fire Course will be held at our Malaga
Office on 11 April 2018, there has been quite a bit of interest

44 www.awci.org.au

in the course in recent months so we
hope to be able to deliver more during
the year. PASSIVE FIRE ACCREDITATION
IS ESSENTIAL for all wall and ceiling
contractors, shire councils and others
involved in the installation and checking
of fire rated systems. The course covers:
n Characteristics of Fire-rating RFLs, RISF
n Evidence process of ceilings, walls, columns, beams,
shafts, metal, char factor, perimeters and penetrations
n Overview of WHS
n Acoustic Rw/Rw+ctr.
Subsidies $248 available with Construction Training Fund
once training is completed.

AWCI WA Golf Day – 11 May 2018
The Annual Golf Day this year will be held again at the
Wembley Golf Course on 11 May 2018. This location and
Golf Club only proves to get better, this year we are bringing
in new technology for our players being the Trackman
Technology. Trackman is advanced golf technology which
allows the client to dissect and understand the DNA of their
golf swing. The PGA Golf Professional can provide each
golfer instant and actionable feedback on club delivery,
launch, ball flight and landing.
The golf day is always full of fun, and hopefully with this new
feature it will make the day even more enjoyable.

The Apprenticeship Challenge – South
Metropolitan TAFE 15 June 2018
Registrations forms have been sent out to all members
and TAFEs for our members apprentices to participate in
the Apprentice Challenge on 15 June 2018. The Training
committee are busy working on drawings and plans for
the day and like all years it promises to be a great day for
apprentices to showcase their abilities while going for the
prize of Apprentice of the Year. The winner and runner-up
will represent Western Australia at the National Conference
to be held at the Crown Perth 28-31 October 2018.

The Awards of Excellence – 28th July 2018
Nomination forms have been sent out to all members to
enter their work in the Awards of Excellence, we are eagerly
awaiting to see what work has been completed.
In 2017 we won five out of the seven National Awards. We
were very fortunate to have received outstanding work by
many contractors and we are sure this year we will see some
great projects as well.
Our Awards of Excellence Dinner will be held at the Aloft
Hotel. The room we have booked is on the top floor and
the view is amazing. This year we are having an Awards
Dinner rather than the normal Gala Dinner. Rest assured
we will still have entertainment, awards, great food and
drink, and, most important of all, great company. The
reason for a dinner and not a Gala Dinner is our National
Awards of Excellence will be hosted in Perth this year at the
Crown Towers Ballroom on 31 October and we would really
like to see you at both events. This is a perfect opportunity

to showcase your work firstly on a state scale, and if you
win we will showcase your work at the National Awards
here in Perth.

South West Subcommittee meeting –
28 February 2018
The first meeting of the year took place at Stilts in Busselton
and was well attended. A visit from South West Regional
TAFE was appreciated, the AWCI WA and the TAFE will be
working more closely together this year and future to assist
to help with training and promote the trade in the regional
areas.
KEY DATES
May 11, 2018 		

Annual Golf Day – Wembley Golf Course

Jun 15, 2018		
		

Apprenticeship Challenge
– South Metropolitan TAFE

Jul 28, 2018		

Awards of Excellence Dinner – Aloft Hotel

AROUND THE STATES

Tasmania

Warren Banks, President, AWCI Tasmania
Tasmania is once again going through some tough times
as job rollouts are getting more and more behind – it’s that
common rollercoaster ride that seems to find its way back
to this state. I would like a dollar for every time I said that
Tasmania is not going to handle the amount of work coming
up, but it just seems to be getting further and further away.
The new hospital contract has been let out to an interstate
company which has only just started. All the major projects
in the south are at the same stage, whereas the north of
the state is flowing along at a steady pace of production.
There will be more work in the north as promised in the state
election. Knowing the work is coming is always the problem,
keeping employees productive and carrying the overheads.
Apprentices:
Apprentice numbers are staying very steady with numbers
staying around the 100 mark and evenly spread around the
state. Both the commercial and residential sectors both
carry their share of Tasmania’s future tradies.
AGM:
The 2018 AGM was held on 16 February 2018. I’d like to
congratulate the new President Clinton Steele, who is no
stranger to this role and is highly respected by industry. We
have a new Vice President in Noel Kaine, who has been a
member for three years and runs a reputable business in the

south of the State. We also have a new Secretary, Cameron
Marshall, and a new Treasurer, Danny Sward, both having
been involved with the AWCI and the industry for a long
time. Well done to all, and I’d like to thank everyone that
has supported me over the past two years as President.
The weekend involved a meet and greet on the Friday
night, with the AGM, followed by tea. I gave a warm thank
you to all that attended, especially those people who
had travelled from the mainland. This included Rob and
Michelle Bennett who represent Rondo, David Thomas from
Knauf, and Andrew and Angela Clark from Wallboard Tools.
It was a fantastic social weekend, with everyone enjoying
great food, drink and company. Danny Sward drove the
bus and escorted all the crew around the events, and was
a wonderful tour guide. The weekend was completed by
the exceptional food and service at Lichen Restaurant at
Binalong Bay on the Saturday night.
I would also like to wish John and Cathy Cowley all the best
after they decided to close the doors of Cowley’s Interior
Supplies, which has been a great industry name for the
past 50 years here in Hobart. Both John and Cathy have
been carrying the joint Treasurers role for AWCI Tasmania
for the past 20 years, which is a tribute in itself. Therefore, a
big congratulations and well done to a well-deserved long
and happy retirement.
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What’s New?

Simple, Economical Manhole
Frames

The new Wallboard Tools Manhole Frames
are manufactured from heavy-duty plastic
and are a quick and lightweight solution for
ceiling access. Product features include: Fits
standard 450-600mm centres; designed with
pre-set fixing holes; moulded flange for fitting
sheeting; installation takes a few minutes; able
to be painted if required; three standard sizes
available; and 440x440, 440x590 & 590x590mm.
Check them out at your nearest plasterboard
outlet.
www.wallboardtools.com.au

Drywall Skimmers

Intex continues to introduce innovation to Australia. Here
is the revolutionary finishing trowel system the industry
is going mad about. Drywall Skimmers, designed to
increase meterage output and enhance quality of
finish, while significantly reducing effects of fatigue and
repetitive strain injury (RSI). Well suited for filling large
surfaces with reduced loss of material, and operated with
one or two hands with or without the telescopic handle.
www.intex.com.au

Automatic Tool Repair
Service

Are your automatic tools in need of a
little maintenance? Not keen on doing
it yourself?
Tapepro Drywall Tools provides a
service and repair facility in-house
inside their Queensland factory. All
parts are available and repairs are
quoted before work commences. Tools
can be sent via place of purchase, or
one of the Wallboard Tools’ national
warehouses.
Automatic tools run better when well
maintained. Protect your investment
and get the longest life from your tools
by keeping them in good condition.
www.tapepro.com
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Finishing Trowels

Intex introduces the most elite finishing
trowels – Intex PlasterX Heritage Series –
featuring genuine Leather, Cork or rubber
MegaGrip handles. German made with
highest-grade German INOX stainless steel
and designed to impress and satisfy the
most demanding professionals. Featuring
hand finished chamfered edges, pre-broken
in shape, hardened and tempered blades
with transverse ground undersides, resulting
in a lifetime of extremely smooth surfaces.
Optional and unique golden blade design
features additional heat treatments, making
the blade even more durable.
www.intex.com.au

Studco M107 HEDA Connector

The Studco M107 HEDA Connector is
ideal for external steel stud wall framing
systems; providing the ultimate solution
for fixing lintels and sills to jamb studs
when rough framing window and door
openings. Developed in response to
customer feedback, M107 connectors are
an improved solution for installing lintel
and sill combinations in the HEDA Tough
Wall System, and offer a completely clear
opening inside framing, with no screw
heads or brackets. The Studco HEDA
Connector has been structurally tested
and is compatible with standard Studco
92mm and 150mm steel stud systems
and HEDA Tough Wall Systems. The
M107’s slotted connection holes enable a
single installer to easily frame openings of
all sizes with detailed precision.
www.studcosystems.com.au

TRACKLOK for Walls, GRIDLOK for Ceilings
TRACKLOK patented range seismically and structurally secures under
ceiling partition walls and glazing lines to structure over. TRACKLOK is
easy to install, cost effective and compliant with AS1170.4. It accounts for
seismic loads, wind loads and interstory drift, plus in-plane and out of
plane deflections.
GRIDLOK braces all ceiling systems, including two-way grid, plasterboard,
baffles and specialty. Install GRIDLOK in under 20 minutes, reduce the
number of braces by up to 30 per cent and rotate the GRIDLOK unit 360
degrees to avoid service clashes. Tested in the lab, peer reviewed and
tested in real world seismic events.
Australian Bracing Guide 2018 available now, plus use the free markup
service.
www.tracklock.co.nz
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Can you believe my neighbour
knocked on my door at 3am?
Lucky for him I was awake
playing my drums.

A husband and wife who work for the circus visit an adoption agency
hoping to adopt a child, but the social workers there are concerned
about their suitability.
So, the couple produces photos of their 50-foot motor home, which is
impressively appointed, clean and equipped with a beautiful room for
the child.
The social workers are satisfied by this, but then raise concerns about
the kind of education a child would receive while in the couple’s care.
The husband puts their mind at ease, saying, “We’ve arranged for a
full-time tutor who will teach the child all the usual subjects along with
foreign languages and computer skills.”
The social workers are impressed, however, they are still concerned
about a child being raised in a circus environment.
This time the wife explains, “Our nanny is a certified expert in paediatric
care and nutrition.”
The social workers are finally satisfied and ask the couple, “What age
child are you hoping to adopt?”

Doctor:

“I’ve found a great new drug
that can help you with your
sleeping problem.”

Patient:

“Sounds great, Doc. How
often do I have to take it?”

Doctor:

“Every two hours.”

A wife visits a psychiatrist to discuss her
husband’s strange behaviour, so she
tells him, “My husband is acting so weird
lately. He drinks his morning coffee and
then he goes and eats the mug! He only
leaves the handle!”
The psychiatrist replies, “Yes, that certainly
is weird. The handle is the best part.”
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The husband says, “It doesn’t really matter, as long as the kid fits in the
cannon.”

What would you get when
you cross-breed a shark and a cow?
I have no idea, but I wouldn’t try milking it.

Who’s Who
at AWCI ANZ

A

INDUSTRIES

Australia & New Zealand

AWCI ANZ Executive Committee

AWCI ANZ Contact Details

PRESIDENT
Stephen Langridge, Langridge Ceilings
c/o AWCI ANZ
451 Warrigal Rd, MOORABBIN VIC 3189
Ph: (03) 9553 6363

EXECUTIVE DIRECTOR
Steve Fielding
451 Warrigal Rd, MOORABBIN VIC 3189
Ph: (03) 9553 6363

VICE-PRESIDENT
Stuart Phelps, Tauranga Plasterers
PO Box 9097, GREERTON 3141, New Zealand
Ph: +64 2 171 6310
TREASURER
Harry Chudasko, Chad Plaster Contracting
1366 North Rd, OAKLEIGH SOUTH VIC 3167
Ph: (03) 9544 8899
NEW SOUTH WALES STATE AFFILIATE
Tony Roberts, Macquarie Drywall Pty Ltd
PO Box 43, CARDIFF NSW 2285
Ph: (02) 4954 9866
QUEENSLAND STATE AFFILIATE
Gary Wood, Supreme interiors Pty Ltd
c/o AWCI QLD
PO Box 5930, WEST END QLD 4101
Ph: (07) 3846 5688
SOUTH AUSTRALIAN STATE AFFILIATE
Stephen Langridge, Langridge Ceilings
30 William St, CAVAN SA 5094
Ph: (08) 8349 8850
TASMANIAN STATE AFFILIATE
Clinton Steele, Brock Plaster
PO Box 1630, Eastern Shore DC, MORNINGTON TAS 7018
Ph: (03) 6228 1411
VICTORIAN STATE AFFILIATE
Harry Chudasko, Chad Plaster Contracting
1366 North Rd, OAKLEIGH SOUTH VIC 3167
Ph: (03) 9544 8899
WESTERN AUSTRALIAN STATE AFFILIATE
Kim Prout, Prout Ceilings
PO Box 132, BELMONT WA 6984
Ph: 0407 988 465
NEW ZEALAND REPRESENTATIVE
Stuart Phelps, Tauranga Plasterers
PO Box 9097, GREERTON 3141, New Zealand
Ph: +64 2 171 6310 E: admin@awcinz.org.au

AWCI ANZ TECHNICAL MANAGER
Chris Morgan, E: technical@awci.org.au
AWCI ANZ ADMINISTRATION
c/o AWCI ANZ
451 Warrigal Rd, MOORABBIN VIC 3189
Ph: (03) 9553 6363
AWCI ANZ MARKETING, EVENTS & COMMUNICATIONS
c/o AWCI ANZ
451 Warrigal Rd, MOORABBIN VIC 3189
Ph: (03) 9553 6363

State Membership, Administration
and General Assistance Enquiries
AWCI NEW SOUTH WALES
Jane Barnes, PO Box 450, PARRAMATTA NSW 2150
Ph: (02) 9891 6188 E: awci_nsw@bigpond.net.au
AWCI QUEENSLAND
Jane Smith, PO Box 5930, WEST END QLD 4101
Ph: (07) 3846 5688 E: janes@awci.org.au
AWCI SOUTH AUSTRALIA
Sharon Curyer, c/o Adelaide Business Hub
6 Todd St, PORT ADELAIDE SA 5015
Ph: (08) 8440 2438 E: adminsa@awci.org.au
AWCI TASMANIA
Warren Banks, 9 Auburn Rd, KINGSTON BEACH TAS 7050
Ph: 0438 163 448 E: warren.banks@tastafe.tas.edu.au
AWCI VICTORIA
Tanya Chudasko, 451 Warrigal Rd, MOORABBIN VIC 3189
Ph: (03) 9553 6363 E: tanyac@awci.org.au
AWCI WESTERN AUSTRALIA
Belinda Goddard, PO Box 1819, MALAGA WA 6090
Ph: 0433 586 119 E: adminwa@awci.org.au
AWCI NEW ZEALAND
Richard Arkinstall, PO Box 45098, WATERLOO
LOWER HUTT 5042 NEW ZEALAND
Ph: +64 27 288 3770 E: admin@awcinz.org.nz
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